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With California’s Court ruling to redact DOBs off electronic criminal records last year, all CA
Counties have the mandate to redact DOBs moving forward.

Now, more than ever is the time for CRAs to ask, “who are my CA Vendors, and how do they
process our searches?”

Is it through automation, remote online access, outsourced to a 3rd party, OR a Vendor who
processes it in-person at the county courts with their own employees who access data (DOB’s)
that is otherwise not accessible remotely?

That's the InfoCheck advantage, so reach out to ICSsales@infochecksolutions.com before the
next CA County moves to redact and you're left with a broken process by your current vendor.
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